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External Appointments to Committees

Executive Summary

1. The Council is required to make arrangements for external and independent 
appointments to committees in line with legislation and national best practice 
guidance.

The proposed appointees must be able to demonstrate a related professional 
field alongside political neutrality.

Following a decision by Council in February 2019, to include independent 
membership on the Audit & Governance Committee, a public appointments 
recruitment process was undertaken to fill a series of vacancies across 
committees.  Council are asked to consider and approve the recommended 
appointments following interviews led by the relevant committee chair.

Recommendation

2. That the following appointments to Committees be approved:

1. The appointment of Craig Ainsworth as Independent Person under the 
Localism Act 2011 for a 2 year term ending in October 2021 with the 
option to extend for a further 2 year period;

2. The appointment of Jaime Sanderson  as Independent member of the 
Audit Committee for a 4 year term ending in October 2023;

3. The appointment of John McGrath as Lay Member on the Health 
Schools and Care Overview and Scrutiny Committee for a term of 4 
years until October 2023;

4. The appointment of Arron Dixon as Panel Member on the Independent 
Remuneration Committee for a 4 year period to October 2023.

Reason for Recommendation

3. Council is required to determine the appointment of external members to 
Committee.



Key Points for Consideration

4. The Localism Act 2011 established a requirement for the council to appoint at 
least one Independent Person to assist the council in dealing with complaints 
that the Code of Conduct may have been breached. If the council has decided 
to investigate an allegation that the Code of Conduct has been breached then 
the views of the Independent Person must be sought, and taken into account, 
before the council makes its decision on any such allegation. The Committee 
of Standards in public life recently made recommendations on the term of 
appointment of the Independent Person.  In accordance with their 
recommendations, it is proposed that the term of appointment should be for a 
2 year period with the option to extend this for a further 2 years.

In February 2019, Council approved proposals to appoint 2 members to the 
Audit & Governance Committee with a background in finance or audit 
disciplines, in line with CIPFA endorsed best practice.

There has been a vacancy for an external member of the Health Schools and 
Care Overview & Scrutiny committee for a number of years.  

The Independent Remuneration Panel (IRP) meet to consider and make 
recommendations on the Council’s Members allowance scheme.  The work of 
the panel will recommence in early 2020.  The appointment of panel members 
now will enable preparatory work and a targeted induction to be progressed in 
advance of the review of the scheme.

Following Council’s approval to seek appointments to the Audit & Governance 
Committee, it was agreed to seek to fill the additional committee vacancies 
and a public appointments recruitment process was launched.

Each of the recommended appointees submitted an application and were 
interviewed by a panel that included the Chairs of the Audit & Governance and 
Health Schools and Care Overview and Scrutiny Committees.  A further 
recruitment process will commence shortly with a view to filling the remaining 
vacancies on the IRP and Audit & Governance Committee.

Recommended appointee profiles

Craig Ainsworth is a Magistrate with significant experience in Governance 
across the public sector including local government, health and higher 
education.

Jaime Sanderson is an Auditor, specialising in Governance, Risk and 
Compliance in the private sector.

John McGrath is a Member of the Nursing and Midwifery Council and Care 
Quality Commission with nursing specialisms across a variety of health care 
disciplines.

Arron Dixon is a local business owner with strong community links within the 



Borough and a background in finance.

Alternatives Considered

The Council could opt not to appoint.  This would expose the Council to risks 
for non-compliance with the Localism Act 2011 in relation to the appointment 
of the Independent Person for standards related matters.  Similarly the Council 
is required to take account of the views of an independent remuneration panel 
on its scheme of members’ allowances.  Without a membership, the panel 
may not be able to act and Council may be similarly vulnerable to challenge 
for non- compliance with the Local Authorities (Members’ Allowances) England 
Regulations 2003.

Costs and Budget Summary

5. The IRP panel members and Independent Person roles attract an annual 
remuneration of £600 gross.  All other positions qualify for reimbursement of 
travel and expenses associated with attendance at meetings. All associated 
costs are met from within existing budgets.

Risk and Policy Implications

The Council is required to appoint at least one independent person under the 
Localism Act 2011 and would be open to challenge if the requirement was 
not met.  

It is considered best practice across Audit and Scrutiny fields to include 
where possible, independent appointments with a relevant professional field 
to support and add value to the work of committees.

The Council is required to consider recommendations from an independent 
remuneration panel in relation to its members allowance scheme.  The 
existing scheme, having previously been indexed, is required to be reviewed 
in 2020 for implementation in April 2021

6.

Consultation

7. The Chairs of the Audit & Governance and Health, Schools and Care 
Overview & Scrutiny Committees were members of the interview panels.

Council had previously been consulted and approved the inclusion of 
independent members on the Audit & Governance Committee

Background Papers Place of Inspection

8. None N/A

For Further Information Contact: Elaine Newsome, , 
Elaine.Newsome@Rochdale.Gov.UK




